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Abstract 

Gender equality is not and has never been the only challenge women face in 
the society. The challenges of women far extend to other aspects of life in 
the society. One of such challenges is the issue of combining career with the 
marital life by a woman in the family. Central to this issue is the question of 
how husbands of career women or working class ladies cope with their 
wives and adjust properly to understand the women. This paper attempts a 
definition of a career woman and through a seasoned life experience, 
explores the attitudes of men to the working condition of their wives. The 
paper arrives at a conclusion that the martial life of a working class lady 
should always be her primary assignment while a joint effort and planning 
by both couples can always serve as a balance between career and marriage. 

 
 

At the heart of every discourse of martial challenges in the contemporary society lies the 
question of  how best to balance one’s career with one’s marriage and family responsibilities. The 
issue of career women and ladies is also as old as the question of gender equality and the call for more 
empowerment of women in the society. 
 

The working class lady, at most times, is viewed with some critique by certain people in the 
society even amongst the elites and scholars of the male folk. The problem of the working class lady 
begins immediately she decides to enter into a marriage agreement or contract with a man. Indeed, 
whether the man is educated, a career man himself or even all the same a jobless man, the problem of 
how to always balance a lady’s career with marriage is bound to arise. Many scholars have written on 
how best couples can balance their relationship with their work and proffered solutions to already 
existing crisis in relationship amongst couples arising from career issues. According to Zimmerman, 
(2003), recent study of working class women in middle class and professional couples (both partners 
in full time employment) revealed high percentage of crisis which in most cases, leads to divorce. It 
follows therefore, that an imbalance exists only when both or one of the couples fails to understand 
what it means to successfully balance work and family responsibilities.  
 
Concept of Career Woman 

Anagbogu (2002) described a career woman as one who pursues her profession in life with 
utmost dedication, passion and ambitions. This career woman could be a person engrossed in her 
occupation or vocation. This career or work engages her during the day and defines a great part of her 
overall life. 
 

Anagbogu (2002) also defined career development as a process that occurs over the life span. 
She went further to observe that various factors including home, family, marriage and societal 
experience influence the career development of women.  
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 Career women and Family Life: Challenges and Dilemmas  

Working as a married lady in the society today is never an easy task especially when it 
concerns family responsibilities. At most times, the response of husbands to the working conditions of 
their wives generates more debate as to how best working class ladies can strike a balance between 
family and work. 
 

Scott Paul (2012) remarked that the expectations of women with work linger on from the 
early times in courtship down to the years after marriage. For him, there are varied challenges that a 
married woman with work could face but they could also bring in some many skills to cope with such 
challenges. Amongst such skills to help the career women balance her family life, according to Scott 
Paul (2012) is time management. In having a fantastic time management, career women can bring in 
multitasking skills and assuring confidence into the family. He argued that with a good management 
skill, career women could also afford not having one job, but two and still fulfilling their primary 
responsibilities in the family.  
 

Family-work balance according to Zimmerman (2003) is a complex issue that involves 
cultural values, financial values, gender roles, career paths, time management and many other factors. 
The socio-cultural conditions in the average African society and is so clear on the fundamental roles 
of a man and a woman in the family. The woman is viewed at the domestic front as a child bearer 
entrusted also with the task of managing domestic chores. The above socio-cultural understanding of 
her basic roles in a family makes life difficult for most women who find themselves in working 
conditions in the society. The issue becomes even more serious when the husband is reasonably doing 
his primary role as “a provider” through work or other private business. The central question to the 
career woman or working class lady in this context then becomes; why do you want to work since 
your husband provides for all your need? Do you want to allow my children to go un-trained simply 
because you are working? The above questions are always posed by the observing members of the 
family or relations but in often cases, the question is primarily raised by the husbands of such women.   

 

Like so many of the challenges and dilemmas of marriage, Sandy, (2007) observed that 
balancing family and work has no easy solution and no one-size-fits-all approach. Each person or 
couples will always have their preference and needs. Thus, the individual engagements of the couples 
divide attention which is among the qualities that solidify family life. As Sandy (2007) remarked, 
once the feeling of less attention to the family and the marriage sets in, most men and husbands of 
working class ladies tend to go on the offensive and possible ways of getting their marriages back on 
track begins to flood their mind. 
 

Brown, (2012) argued that on the part of both men and women in career paths, there must be a 
clear plan and commitment to maintaining balance between work and marriage. If there is no such 
plan or commitment, then there is always a tendency that time and energy meant for the family will 
gradually begin to erode and evaporate.  
 

Onyejiaku, (1987) opined that family and work balance is a process and not a state 
achievement. Hence, it is important to make the big decisions which include the selecting of careers 
and jobs, family planning, allocating roles and responsibilities between the husband and wife that will 
also provide the opportunity for a balance between work and family life. 
 

Sandy, (2007) while advising working class ladies in Pennsylvania Women forum discussed 
certain key issues that must be taken into account by the working class lady and the husband so as to  
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strike a balance between work and family. Of course, there are no rigid rules or patterns of balancing 
the work and family life except the ones that are quite unique to individual couples and persons. 
 
Amongst the key issues to be considered by both the working class ladies and their husbands for a 
balance between family life and work are; 
1. Having enough time for both work and family without expending great effort, so that one is 

relatively comfortable. 
2. Having enough back up, so that the lady can cope with minor emergencies like sick baby, 

children care and school matters. 
3. Always creating time outside of work to have a date with the husband even if the husband is a 

working class too. 
 

Sandy, (2003) further suggested that another key decision in balancing family and work by a 
working class lady or couples is the question of whether one or both partners will work outside the 
home and the characteristics of their jobs. These decisions according to Sandy, (2003) will depend on 
the financial and career goals of the woman or of both couples, the amount of gratification that he 
experiences at work, energy levels, her willingness to create a high level of involvement in some 
aspects of her children’s lives and growth. In all, these issues could become in themselves, problems 
to the husband who in most cases is also a working class. 
 
The Challenges of a Working Lady in the Family: Husbands Attitudes and Responses   

To be a working class lady before marriage is an easier task than to remain a working class 
lady after marriage. Marriage in today’s society immediately imposes great responsibility on a 
woman. The immediate family she wants to build with the husband becomes her primary assignment 
and the society does not understand her again when there are signs or evidences of her commitment to 
work than to the domestic affairs in the family. Hence, upon marriage, a working class lady ceases to 
determine her ways but rather always seeks to maintain balance in her marriage. 
 

However, most husbands do not respond either positively or all together appropriately to the 
working life of their wives. In today’s society, there are categories of husbands who could either be 
business men, artists, or even working class husbands too. In any of these classes of husbands, there 
are bound to be different attitudes or reactions to the working status of their wives. 
 

Generally and culturally too, husbands play the traditional role of providing and catering for 
the needs of their family. However, as the economic challenges of the society increase and family 
budgets and expenses increase, more need for women to participate in family finance becomes more 
obvious. While some men understand and appreciate the working status of their wives, some men do 
not appreciate a working class wife at all. This attitude of non-appreciation of a working wife can be 
seen in both in educated and in non-educated husbands. The attitude either positively or negatively of 
a husband to working class wife extends beyond being educated to many other factors arising from 
the family and society. Amongst such key factors that could shape these attitudes are; 
 
Financial Status of the Couples 

One of the greatest determinants of a husband’s attitude to the working class wife is the issue 
of finance. Here, the question of income or salary scale comes into mind. Working class ladies that 
earn more than their husbands are surely bound to have a repulsive attitude from some of but not all 
the husbands. A man’s ego and authority is always threatened once the income of the wife far  
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supersedes that of himself. This is especially so in traditional African families and could generate a lot 
of family or marital crisis if not planned or discussed properly by the couples. 
 
Emotional Detachment of the Couples  

Another serious issue that could determine a husband’s attitude to his working class wife is 
lack of emotional attachment to the husband. Typically, most marriages start with great emotional 
show of love and romance amongst young couples. However, with the rise of a woman as a working 
class lady, there always seems to be a gradual withdrawal of attachment and a commitment to work 
matters. Most husbands do not adapt to this reaction, hence they always tend to feel less important in 
the life of their wives and such feelings could lead to a negative attitude of the husband to the wife.  
 
Lack of Close Attention to Children in the Family 

Most men, whether literate or illiterate, do not joke when issues of children upbringing are 
concerned. Of course, traditionally, it is the role of the women to take care of the children while the 
man fends for the family. However, with work in a lady’s desk, most ladies tend to neglect this aspect 
and could be carried away from their roles as mothers. If this situation arises, as is often the case, 
husbands tend to develop cold feet about the working status of their wives and could threaten divorce 
if no balance is struck between the work and family. Men want their children to be fed properly, their 
houses to be kept and their foods served at the proper time. Although house helps could carry out a 
great deal of the domestic chores, yet the motherly touch of the woman (wife) to these duties can 
never be underestimated.           
 
Infidelity that Arises out of Work Conditions  

The question of infidelity to one’s partner is a very serious issue in the society today. As 
Olubode, (2007) observed, “it is not proper to marry a working class lady because you increase the 
chances of having a broken and unfaithful marriage”. With work and close association, women are 
bound to meet more people especially men who are more handsome, rich, educated or even influential 
than their husbands.   
 

Hence, a man is always conscious with a sense of threat as to what could become of his wife 
if she starts work and begins to rise in her status as a career woman. However, the central attitude is 
that working class ladies who are more educated than their husbands tend to instill a sense of 
inferiority complex in the husbands. When this happens, the husband immediately begins to become 
suspicious about the respect and fidelity of the woman to him. Any movement, attitude or behaviour 
that suggests neglect to a husband of a working class lady could always be interpreted as lack of 
fidelity and trust from the couple especially the man. In all of these, the attitudes of a husband to a 
working class wife could always change or vary depending on different circumstances. The central 
question is how to address and adjust any perceived imbalance between family and work 
responsibilities so as to have a happy marriage. 
 
Conclusion and Recommendations  

Many couples say that their careers are a significant challenge to their marriages and 
relationship. They argue that they are not really sure of what to do about it. It is always going to be 
hard to cope with work and family issues but one of the key factors that could help a working class 
woman is to get an understanding husband and not necessarily an educated husband. A husband who 
understands the difficulties involved in combining both work and family tasks would always reach out 
to help the wife where and when necessary.  
 

Furthermore, there are careers or works that are demanding and would always take ‘a pound 
of flesh’ from the woman’s usual affection and passion in the family. In any of these cases, what a  
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career woman needs is finding a balance between family and work. Once a working class woman 
finds a suitable balance between her work and her family responsibilities, then there are less likely 
signs of negative attitude from the husband. Of course, the first route to finding such balance is to 
enter a constant dialogue, plan and discussion with the husband.  
 

Another good approach for a woman to adopt in balancing her work and family roles is to 
remain as respectful and obedient to the husband as she was ever before she climbed the radar of 
success as a career woman. No man wants to be dictated to by the wife in the family neither do they 
want their wives working status to undermine their authorities. 
  

Finally, a working class lady is an ideal wife and mother when she realizes her roles to the 
family and fulfils them ever before those of her work. The imbalance, crisis and in most cases, 
divorce that arise from the challenges of living as a working class woman could always be avoided 
once the couples (especially the wife) values family lives and roles as of utmost priority ahead of any 
career advancement or professional responsibilities.  
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